H-2A for

Agricultural Employers
What to Know Before You Start

H-2A is not limited to large farms. A qualifying agricultural employer may use the program
when it has a temporary or seasonal need for workers and cannot find enough able, willing,
qualified, and available U.S. workers. The employer must also be able to meet the program's
wage, housing, recruitment, transportation, and other obligations.
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W Practical tip: Start planning early.

KEY EMPLOYER OBLIGATIONS

EC

Provide transportation
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BEFORE YOU START, BE READY TO ANSWER
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We offer a complimentary introductory call with an attorney
to discuss the H-2A program and explain the employer's

general obligations.

IMMIGRATION LAW

l SA Patricia Périssé Bochi
Immigration Law USA Solutions

SOLUTIONS

Call: (305) 358-9440
WhatsApp: (305) 764-8631
Email: project@H-2A.i-USA-S.com

Address: 4300 Biscayne Boulevard,
Suite 305, Miami, Florida 33137
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familiar with H-2A law, procedures, and your 51::1;rl;if‘i; situation for advice, Policies and programs may -:;hange,
Itis the employer’s responsibility to comply with all applicable laws and regulations.

O General information enly. This handout is not intended and does not constitute legal advice, Consult an attorney



